


At Alshowamikh Oil Services, we continue to deliver oil
services according to the highest quality standards,
placing us ot the forefront of leading companies in this
sector. We are also consistently committed to ensuring
business sustainability while focusing on the health and
sofety of our employees, reflecting our firm dedication to
providing o safe and supportive work environment.

Today, we move forward with confidence and ambition,
reaffirming our ongoing commitment to enhancing
leadership across all areas of our business. We hove
established a solid foundaotion for future growth
through our continued investments in health, sofety,
environment, advonced technology, ond human capital.
This strengthens our obility to achieve excellence ond
sustainable growth across all aspects of our operations.
We strive to deliver outstonding services, always aiming
to meet and exceed our clients’ expectations.

Integrity and collaboration are core values of our
corporote culture, and we are committed to fostering
on inclusive environment where every teom member
ploys o vital role. We also look forward with optimism
to future opportunities, firmly believing that our
ongoing partnerships will lead us to greater ond better
ochievements.

Ibrahim Al Bakri

Chief Executive Officer
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Alshowomikh Oil Services (SAOC) wos established in 2011 bosed on Royal Directives and the
Government’s guidonce to creote investment opportunities for people living in the Adom & Bohla
concession areas, enhancing in-country value (ICV) by exponding the local community’s benefits from
Oil & Gas industry service revenues. With o closed shareholding structure of over 1,600 shareholders
from Adom & Bahlo, the company has built its technical copabilities, service portfolio, and workforce,
becoming one of the most recognized and trusted Super Local Community Companies (SLCC) in
Oman’s Oil & Gas market. Alshowamikh is committed to innovation, world-closs performance, ond
moximizing client value, while supporting national objectives and ensuring local communities’ benefit
from the opportunities created by its operations.



Vision

v
We aim to offer our clients o unique - -
selection of integrated services - -
to moximize client volue, ensure L

competitive ond efficient services,
while respecting our QHSE commitments.

Mission

Provide outstonding value to our
clients, implement a zero harm QHSE
culture and exceed our shareholders
expectations.

Core Values

Integrity & Ethics — Honesty, Shared Values,
v Stotutory Complionce.

U QHSE — Collective Responsibility, Assurance,
:-p. Duty of Care, Risk Mitigation.

Client Focused — Exceeding Expectations,
Q Client Satisfaction.

I@S Mutual Respect — Time Management,
Open & Fair Communication.

i Innovation & Modernization — Adoptability,
D:-' Creativity, Positive Change.

ASPIRING FOR @ RILLIANCE

In June 2020, Alshawamikh launched the Journey of Excellence, an internal
chonge initiaotive aimed ot improving 11 core elements critical to the
company’s growth and success. This initiotive empowered all levels of the
organization to drive sustainoble chonge, enhancing effectiveness ond
efficiency to meet industry challenges. Focus areos included strengthening
workploce environments, fostering ond embedding o strong HSE culture, ond
achieving modernization through digitalization.

In line with our ongoing commitment to improvement and development, we
hove redefined the ‘Journey of Excellence” to better align with our future
vision, which aims to achieve exceptional results and sustainable impact that
reflects our aspirations and delivers greater value in the long term.

Through “Aspiring for Brilliance”, we aim to foster a culture where we
continuously learn, grow, ond push the boundaries of whaot we con achieve
together.

M,

Business Growth
& Diversification

G
o0 0
Mmm
Workplace

Empowerment

Operational
Excellence

ASPIRING FOR
BRILLIANCE

"ll

Stakeholder Al Transformation
Relations & Digitalization

JOURNEYSEXCELLENCE>



Our Services

r

Workover Production Logistics & Operations
Services Support
- Hoists & Rigs - Wellhead Maintenance - Drill Water Services

Alshawomikh workover
capobilities comprise of
well-pulling hoist units
performing all types of
workover jobs.

Intervention & Completion

Aspiring to provide
integrated solutions to
the oil and gas industry,
Alshoawamikh developed
capobilities in the area of
well-head ond process
valves maintenaonce.

Facilities

For all operational needs,
Alshawomikh provides
integrated drilling water
services for all rigs and
hoists at both northern and
southern sites, ensuring
the delivery of efficient and
suitable solutions.

y N& 5‘\"\‘

Sustainable Energy

More than 6 years of
experience in providing
intervention and completion
services to multiple clients
in Oman spread across
multiple locations. We are
focusing on Slickline and
Torque Mochine Workshops.

Our facility services in Oman

are currently focused on:

+ Pipeline Maintenance

- Water Treatment

+ Sand Sucker

- Generotor and Valves
Maintenance
Pin brozing

Alshawomikh’'s Energy will
have o brood scope across
full renewaoble/alternative
energy londscopes ond is
predicated on solar energy,
wind energy, biomass
energy, hydrogen energy
ond energy manogement
aond efficiency.

QHSE

Safety is one of the highest priorities within our core values.
Is it imperotive thot everyone follows the policies and
guidelines to ensure their own safety and the sofety of
others around them. Alshowomikh management takes full
care of the QHSE vigilance in the company by including
QHSE Policy as per the vision within the company.
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Digitalization &
Modernization

JMC improves road ond operational sofety using advonced
monitoring technologies and proactive HSE measures. Key tools Alshowomikh is dedicoted to supporting digitalization
include IVMS for real-time vehicle trocking, DFMS for detecting and modernization as part of our continuous growth
driver fatigue ond distractions, and TPMS for monitoring tire and innovation in all our departments. To drive this
q g : - transformation, we hove developed in-house progroms
pressure. Electronic checklists enhonce HSE oversight, while .
. like ElImoom ond Muzowwed.
quarterly compaigns and employee progroms foster a strong
sofety culture.

L Elmaom: meoning “Knowledge”, o digital
Dashboard learning platform for QHSE that makes education
g accessible, flexible, ond convenient. It removes
track.fmsitrack.om geograophical and time barriers, allowing learners
to access content ot their own pace. Elmoom
enobles efficient assessment of employee
knowledge related to learning from incidents. It
also features tracking, monitoring of progress and
identification of improvement areos.
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—— Muzawwed: highlights the country’s ability to
create world-closs digital solutions. By leveraging
local talent, it addresses Omani market needs
ond positions Oman as a regional leader in digital
transformation, as it also supports SME’s aond
trock their invoices. Muzowwed olso promotes
Oman’s digital innovation, attracting investment
ond talent, while offering potential for export to
generate revenue.
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Our Responsibilities
1. CSR Initiatives

Beyond business operations, Alshawomikh is committed to maoking o positive
impoct on society through Corporate Social Responsibility (CSR) initiotives. The
compoany likely focuses on several key CSR pillars, such os:

Entrepreneurship > Learning P> Public ) Women P> Heolth & Sofety
&ICV & Development Services Empowerment Environment

Y B & M 8

Ghiras Progrom. U”I c '/\‘

Empowering Omani Job Seekers Q
Ghiras ‘

As part of our commitment to education and skill

development, Alshowomikh lounched the “Ghiras”

Progrom, o flogship initiative designed to enhance

the knowledge and readiness of Omani job seekers

in the oil and gos sector. The progrom focuses on

equipping participants with essential job-related skills,

Health, Sofety, and Environment (HSE) standords,

ond industry-specific competencies. To date, more

thon 310 job seekers from Adom ond Bohla have

successfully completed the training, positioning them

for better employment opportunities in the sector.

2.1CV

Alshawamikh places a strong emphasis on In-Country Value (ICV), aligning
its business strategies with national economic development goals. The
ICV framework is a key driver in Oman’s Vision 2040, aimed ot moximizing
local economic benefits by increasing employment opportunities for Omani
nationals, developing local suppliers, ond enhancing the copabilities of
SMEs (Small ond Medium Enterprises). Alshawomikh has achieved on 83%
Omanisation rate, ensuring increased involvement of Omanis in its initiatives
throughout the years.

Alshawamikh’s ICV strategy includes:

Local Talent SME Procurement of Local
Development Engagement Goods & Services
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We are committed to the continuous
growth ond development of our
employees. Through o variety of learning,
training, and leadership progroms, we
empower our teom to enhonce their
skills, foster colloboration, oand prepare
for future leadership roles within the
organization.

0O/. Omanisation
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Alshawamikh Leadership Program

Covers key areos including, leading Teoms & Group
Dynomics, Effective = Communication, Chonge
Maonogement & Interpersonal Skills, Finance &
Commercial Thinking, Performonce Monogement.
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* | months progrom
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M porticipants

Learning & Development Initiatives:

sha%nikh

Focuses on promoting and developing future leaders
within the organization, enhoncing career path
advoncement for Rig Monagers ond Operation
Engineers and their leadership skills. The number of
participants in the progrom reoched 6.
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~ Alshowomikh Timeline | . e ~

2010-2011 | 2012-2013. 2014 2015

- Established under '+ PDO owarded contract. : + New service - Slickline + New service - Oil Well * New service - provision + New contract - Mukhaizna
Royal Directives and ; services. Integrity & Wellhead of Omani watchmen and wellhead maintenance,
theyleodership of the L Sise co_mpony.k|cl.< Sana L 3 : Moigter{once Emergency Response PSV, generator
AR oA QA operations of its first + Alshowomikh wos awarded 3 T (ER'IY) di ih ) M ok
l?' eS gdor;‘ nggs controct with OXY. _ - in recognition of having - New service - Sand Sucker. SO ISRORChCl: mc"? SHPRCS OIIRIO)

20 : jt dri ? 2 worked 1year without a lost ) CORISIS:
xs:si:igr\et 9 2 o:'t\:Jer\it'es time incident (LTI). - New controcts - Water
I | o 5 o
Foe concessiof\poreo Pillow System, Pipeline
o8 § : Maintenance-Central
fl'?:gn;\‘jgrllt':iws;\l:‘zl?g{/t ng : Oman, and Drill Water.
enhoncement efforts.
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+ New contract with Daleel b0

for the Provision of Hoists/
L Workover services.

- Alshowomikh became
a member of the Oman
Society for Petroleum
Services (OPAL).

—— Our Awards

+ Alshawamikh become

Implementation of an
Occupational Health

& Safety management
system (OHSAS) bosed

on 18001 requirements as
well as focusing on service
quality via certification to
ISO 9001.

o member of the
International Association of
Drilling Contractors (IADC).

- Alshowamikh received

recognition for “Innovation
For Saofety - Grab Handle”.

2020-2021

+ Transformation (Journey of
Excellence ) led by Dr. Afloh
Al Hadhrami.

- Alshowomikh introduced a

renewoble enérgy division.

+ Successful certification

against all 3 I1SO standards
ISO14001,9001 and 45001.

+ Received the Raoul
Restucci In-Country
Value Award (RICVA) in
«Best National Objective
Employer> from PDO.

* Petrogos Rima LLC

Awarded Alshowomikh its
first Drilling Rig Controct.

- Awarded our first project

in Renewable Energy for
Wokud to install a solar
energy system.

+ Awarded the “Journey

+ Successful early
* commissioning of PDO’s

+ CCED new client.
to the Cloud Excellence

|— - Contractors Award for
Award”.

opplication in «<Process
Saofety and Relaibility».

Rima Water Treatment
Plont (RWTP).

- Achieved the “Great Ploce

To Work” accreditation for
best work environment and
culture.

+ The 1t SLCC Governonce

audit report with an
astonishing 95% score.

& Recognitions

14 4




Our Key
Achievements

Gulf Cooperation
Council Traffic Week
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